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Program Objectives:

Program for Faculty,
o o o .  Enhance knowledge, attitudes, awareness, and
Staff and Clinicians: Participants Recruitment & Response cultural humility around sexual and gender

minority health in order to:

RepO I'ted MOI"Ith POSt' * Ataprivate, urba.n university in the * Post-Program Survey — Implement content into classroom/clinical

Northeast & Hospital System « 2019-2020 [Year 1] curricula for our citizens/graduates and future

Program |mpaCt Undergraduate and Graduate + Full Program: N=11 [full program] health professionals

Clinical and non-clinical faculty . Response Rate: 5 (missing data) — Create an open and inclusive environment for
Staff . 2020-2021 [Year 2] learning and clinical care (and workplace)

Jefferson College of Rehabilitation Sciences, Administrators * Full Program: N=23 — Standardized assessments and Program
Department of Occupational Therapy! & East Falls, Center City, & Dixon campuses * Response Rate: 9 Evaluations (pre-post program and 6-months
Department of Physical Therapy?; post-program)

Jefferson College of Nursing?

« |RB-approved, Mix-methods study

* Intervention: Professional/Faculty Development

Role in a Curriculum: Program about specific content about the LGBTQ+

Teaching, Course Modifications, etc. communities

— Monthly structured learning sessions

Background

— 30 minute small group mentoring check-ins

LGBTQ+ community experiences health care and — Delivery via Zoom

health disparities; some reasons include:

Lead Instructor Developer Instructor

— barriers in care,

Methods

— negative attitudes, Courses

— lack of awareness by healthcare providers. Clinical * 6/7 months post -program

0w A »  Anonymous electronic survey

Studies have found healthcare professionals are not
adequately trained in LGBTQ+ care

— Open and closed ended questions

Obstetric f . 1C1 .
¥/ Ultrasound G;:d:;.ate Evaluate to what extent participants were:
Leadership 0 — Discussing new concepts and questions
& Critical :cupat;:ns Visionary 3 P .
Aims Decision Lcl';:::ane Practice — Brainstorming ways to apply and implement
Maki . .
. the new information
1. Discuss the rationale for including LGBTQ+ - Eeelmg s.e:::e iEd supported in discussing
content in all graduate and undergraduate Results 1a5€s With Others
curricuia and be able to discuss nm + DataAnalysis
integration challenges. Personal/communication approach? 8 — Descriptive statistics analyzing quantitative
Creating a welcoming environment and climate? 10 1 3 6
2. Describe a professional development program Course syllabi? 8 4 2 data
. Lecture content? 8 2 5 . . . . .
de51.g|.1ed to enhance facglty, staff, and | P E—— 6 S — Preliminary analysis of qualitative data
clinicians’ knowledge, skills, and comfort with Lab activities? 6 1 1
inclusive teaching/advising practices focused on = d N
the sexual and gender diverse communities. | ‘ S (e & e 5 5 3 Conclusions and Implications

3. Report the impact of the program 6t months
after the program ended.

* Professional Development specific to addressing
References LGBTQ+ populations can make an impact on roles
and responsibilities

Through these results we will share:

» Acker, G. (2017). Transphobia among students majoring in the helping professions. Journal of Homosexuality, 64(14), 2011-2029.

https://doi.org/10.1080/00918369.2017.1293404

— Share inclusive strategies for faculty/clinical : | B L OO e L R T » Greater awareness and comfort/acknowledge to

roles with use of respectful, non-gendered . Hfh};hff}é J;;”A"‘;;ﬁ;bf:g;if;d"Z“’f;’j/fﬂmlfe;i%ffeZ i e . Dot nd g be inclusive communication and behavior

youth: A hiterature review. Cureus, 9(4). https://do1.org/10.7759/cureus.1184

language. g el e e e e Ty » Working environment is changing

— Discuss opportunities for changes in policies [ty — Advising, classroom, [and patient care]
. o * Rowe, D., Ng, Y. C., O'Keefe, L., & Crawford, D. (2017). Providers’ attitudes and knowledge of lesbian, gay, bisexual, and transgender
and proced u res that promOte an ]nClUS]Ve health. Federal Practitioner, 34(11), 28—34. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6370394/ . .
. + Silverstein N. (2021). Observations and recommendations toward increasing age-inclusivity. Innovation in Aging, 5(1),11-12. ® PO l] Cy C h a n ges = Syl la b]
learning space (LMS, pronouns, dress codes, doi: ronligaboat,
student handbook, etc.) '?Xiﬁiﬁ?iiii&?flteiii?foni SocialSeence & Mecioine, 147, 322251, htpes] 40 rs/ 101016/ Soceimed aOuS 010 « Greater presence in content in the curriculum
[intersectionality, sex, LGTBQ+, trans, etc.]
g For more — Lectures, audio-visuals, pictures, case studies,
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