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Integration into Clinical Years
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learning sessions. The most visible portion of the program is the provision
of personal wellness content during an intersession week in the fall of the
first year. It is an opportunity to provide students with a structured pause
to reflect on their own wellness; explore ideas of resilience; provide time
for rejuvenation, creation of social connections, and new habit conception.

» Reflection with peers re: transformation occurring
in clinical setting, and to process moral injury via
Professionalism Thread

» Reflection through cartooning during the Family and Community

Content included in the week included lectures on the science of learning Medicine Rotation

and the science of wellbeing, cookie hours to meet their new small groups
and to reflect with prior small groups, and selective workshops.
Workshops included topics such as an interprofessional story slam,
mindfulness, knitting, nutrition, writing, and music.
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