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Learning Objectives Selected 12-week Fieldwork Schedule Participatory Occupational Justice Framework
1. Describe and discuss the occupational justice framework Fieldwork Schedule Weeks 1 - 3 Occupational. jgstice descr.ibes “a Visiop .of society ir} which a.ll popula’Fions have opportl}nitifs,
1 - : resources, privilege, and rights to participate to their potential on their desired occupations
2. Describe and discuss the application of the framework to the (Whiteford & Townsend, 2011, p.65). The occupational justice framework focuses on “what
refugee resettlement process HISIEHOTK refuges fealh PODM & Researeh people do every day on their own, and collectively; how people live to seek identity,
Occupational Justice e e T e e satisfaction, and autonomy; how they organize their habits, routines, and choices to promote
3. Discuss how this non-traditional fieldwork training setting & model etk pepsten health” (Whiteford & Townsend, 2011).
creates a model for development of professional habits Read]Eﬁoﬁfﬁwlvigrnkszegsaﬁ?l;)oi3inl?fﬁg[ypgft?‘cﬁ?ﬂ%laind R s oo v In addition to attending to individual and family daily life at home, work, and school, there is
T Bocker. & HocSan (6 Aoptng o also a concern in this framework for [the aspiration of] equity of social participation in civic
occupational Justice framework society. This focus enables the professional to hone their awareness of regulation, policy, laws,
Nationalities Service Center Orientation Refugee Health & Occupational Justice DDDM & Research economic praCticeS, and Other fOI‘CGS that gOVEI'Il What peOple dO, Want tO dO, aIld imagine
::g ;::iztr;ghil‘ca:lljaar: oReadir\]/s:lking Together: A Mental Health Therapist’s Guide to Io_ecwrl(riicroduction to Data Driven Decision Making (DDDM) (Schaaf What is pOSSible' This leads tO a praCtice Of Critical prOfeSSional praCtice; in this Case Critical
\évEst::‘v:SIEt\alLie:s . - ° \évnc:irl(t:?gczzrir:re]l[:{)u&g?isllamz (2013). Working with populations e E:g:ptzol)race Meeting w/SBK, Amy Carroll, and Caryn Occupatlonal theraPY'
?e"l?'llyff?;ffysf:é?cm Toz. : LnoE;lclz[dérzgi:ita:fozCﬁr;:;z:;rgt,,h:::p;an e s | Using an occupational justice framework, the occupational therapy team implemented group
et Polcies & Procedre ) U ismieschaiister o gy and individual client-centered interventions to achieve general goals of participation in
Emergency Response Protocol 2 LRSS0 G 2h 5 (07 meaningful, health promoting daily work, home management, and self-care activities. All care
ncident ReportForm provided is participatory, collaborative, or person-centered, and empowerment-oriented.
Commuication B Refugees arrive in the U.S. after prolong periods of displacement. During this time they
LA R experience various forms of occupational injustice, such as alienation, disruption, and
eombaniment deprivation from the routines of typical daily life which all contribute to diminished health
e status.
1o g In this model, professionals view health in the broadest of terms; including self and family
Refugee Health & Occupational Jusice DDDM & Research management, education, employment, health promotion, and civic engagement. Intervention
. gz:::\:iel:inigt:f:si:‘::p oReadir/]xgg':l'A: Occupational Therapy’s perspective on the use of : :g 'T'Egt;:;ps:szn chefense and OUtcomeS focuses On Ol’le'S ability tO freely ChOOSG al’ld dCCeSS partiCipatiOIl in these
OT Croup Planning e e meaningful activities (occupations) while facilitating the resettlement process and
) mzittiiiolz(rjaiZv?/\g:kszegga(bzl?;;)olziLt;;zcait?jﬁg[ypgrct?cji%zttig:lagnd oR eadir;?::haaf & Mailloux (2015) Part Il - Chapter 1 - Identifying the eIlCllltllI'atiOIl tO daily U.S. life.
(J inclusion child’s [adults] strengths and challenges
B aC kg ro u n d I n fo r m at] o n z\ic;lj;)aRtiz)ant;lI?i\;l';;:(:::;révﬁ)x(adwiggan (n.d.) Applying an e Follow instructions included in the DDDM chart document
Refugee Health & Occupational Justice Comprehensive Assessment
° ° . Observe intake sesiz‘::p oReadiréigLT;;ta (2016) Mapping the evolving ideas of occupational oReadirESgi:lhooly & Lee (2016) The Karen resettlement story: A .
A ten+ -year COllaboratlve partnerShlp between a refugee resettlement : ;S;:;:ﬁfmsgt . g‘I'L(j)S\:/irfseend & Marval (2013) Can professionals actually enable Zi[r)::iig:z:yi:i:\ignu::zrgthag:jea on refuses educations OCC u pat] O n a l T h e ra py St u d e n t O u tco m es
agency and a university occupational therapy program led to the e, st ety oo memen 1 OO0
development of a 12-week fieldwork education program that positively Since its’ inception, the Occupational Therapy fieldwork placement at
serves the needs of the partnership’s three key stakeholders; the the Nationalities Service Center has been a positive experience for
organization; the individual refugee or family; and the clinical training students.

‘ ithi ’ i « Caseloads (Individuals & Groups), treatment goals & plans . . . .
of occupational therapy students within an interprofessional team ( ps), g p Students consistently achieve greater than average passing scores using
approach. Students receive 8 hours of occupational therapy supervision weekly. the AOTA Fieldwork Performance Evaluation (2002) in the areas of
Clients with extensive healthcare needs, including developmental During supervision, students meet to reflect upon & discuss: Basic Tenets of Occupational Therapy; Communication; and

isabiliti it ' : : Professional Behaviors.
disabilities and other health conditions are referred to the Innovative » Client progress towards goals and barriers to progress Oless1onal behaviors
Support Program for Immigrant and Refugee Empowerment , ,
* Critical analysis of interventions — goal achievements - outcomes ATHCUIALES VAlUEs & BElCIS

(InSPIRE) for case management and occupational therapy services.
Typically, these clients are experiencing greater levels of difficulty « Novel therapeutic strategies
throughout the resettlement process accommodating to daily life in the
U.S. Clients can receive services for up to a year.

Basic Tenets of Occupational Therapy Articulates Values of Occupation

Communicates the Role of the Occupational Therapist
Collaborates with Clients

Communicates verbally & non-verbally
Produces clear documentation

Written documentation is legible

Uses language appropriate to recipient

« Simultaneously, students’ clinical reasoning, problem solving and
implementation of evidence is facilitated by intentional probing Communication
questions

Collaborates with Supervisor & other Team Members
Takes Responsibility for Professional Competence
Responds Constructively to feedback

Demonstrates Consistent Work Behaviors
Demonstrates Time Management

Demonstrates Positive Interpersonal Skills
Demonstrates Respect for Diversity

Students attend weekly InSPIRE team meeting to discuss client
caseloads with the Social Work/Case Mangers/& Occupational Therapy

Occupational Therapy Fieldwork Education Program

Professional Behaviors

. . . * Weekly P Updat
An integral component of entry-level occupational therapy education. CORY FTOSTESS LPAdLe

Is the fieldwork experience. Each experience is * Coordination of case management issues (health maintenance,
, o , , , financial concerns, gathering documents and documentation, ° : £
* Designed to promote clinical reasoning and reflective practice d dentifi % £ > tc.) Othgr areas of professional development 1f1ent1f1.ed as a result of a
| . o advocacy, 1dentiiication ol resources, cic. qualitative study (Kern, Sharp, Nguyen, Kilkuskie, & Santos, 2019)

. Support ethical pract.lce through transmission of the values and » Problem solve issues around slow or lack of progress; identification of e Student Empowerment

beliefs of the profession new strategies that the team will implement - Foundational Building Blocks
« Communicate & model professionalism as a developmental process . Professional Fluency

and a career responsibility | . Digging Deep
« Expand knowledge and application of a repertoire of occupational _ | e e Command the Process

therapy assessments and interventions related to human occupation €OF TN ' 4% .= B

and performance. AN % A  —
Through the fieldwork experience, students learn to apply theoretical A NG /R el ) = Bhutanese Elders Group

and scientific principles learned in the didactic portion of the
academic program to address actual client needs and develop a
professional identity as an occupational therapy practitioner within
an interdisciplinary context” (AOTA, 2012).
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Fieldwork pI:OVldeS an in depth experience in d§llv§r1ng ocqupatlonal 7 . LU P — + AOTA (2002) Fieldwork performance evaluation.
therapy services to Cllents, fOCHSlng on the apphcatlon of evidence- _ By remove potiid. ¢ AOTA (2012). Fieldwork level II and occupational therapy students: A position paper. AJOT, 66(6, Suppl.), SS75-S77.
based purposeful & meaningful Occupations, administration, and : \ " 10. Use fork to stir rice ~e- http://dx.do1.org/10.5014/a;0t2012.66s75
. . y | \ | Tl * Brzykcy, D.; Geraci, J; Ortega, R; Trenary, T,; McWilliams, K. (2016) Occupational Therapy Fieldwork Education: Value
management of Occupatl()nal therapy SEIrvices. v | -\}\“\ "»,‘ \ and Purpose The American Journal of Occupational Therapy, 70(2, Suppl); 1-2.
. T . | VAN « Kern, Sharp, N , Kilkuskie, & Santos (2019). Professional Habit Devel t in a Model Fieldwork PI t
Students carry out professional responsibilities under the supervision x LAY, Unpblished. 03 (2019). Professional Habit Development in & Model Fieldwork Flacemen
' ' ' 1t1 - . S + Whiteford, G., & T E. (2011). Partici ional justice f k (POJF) 2010: Enabli ional
of a licensed Occupathnal theraPISt (OTR) and offers OppOrtunltleS to Practicing financial management — Sample pictorial directions for Whiteford, G., & Townsend, E. (2011). Participatory occupational justice framework (POJF) 2010: Enabling occupationa

participation and inclusion. In F. Kronenberg, N. Pollard, & D. Sakellariou (Eds.), Occupational therapies without borders:

observe prOfeSSIOnal role models in the field. check writing hot meal preparation Towards an ecology of occupation-based practices (Vol. 2, pp. 65-84). Elsevier
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