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Jefferson Strategic Leadership Newsletter reports information relevant to the Jefferson (Philadelphia University +
Thomas Jefferson University) Doctor of Management Program in Strategic Leadership (DSL) and its community
including personal and professional events, accomplishments, new practices, research, opportunities, and
suggestions. You are encouraged to forward the Newsletter to friends and colleagues to expand awareness and to
brand yourself as a community member. You are also invited to recommend people or organizations to be added to
the mailing list. Contact Jefferson Strategic Leadership Newsletter by emailing Lawrence.Starr@Jefferson.edu.

Dean’s Report
Beginning this issue, Dr. Shelley Osagie, Dean of the School of Continuing & Professional Studies, offers
comments, updates, and activities about our School.
Dean Osagie

Hello DSL Community!
This has been an extraordinary academic year thus far and I couldn’t be more excited about the future of
our school! The merger of the Center City and East Falls entities which has occupied much of my time has
been positive and brings opportunities to our school, faculty, alumni, and students (current and
prospective).
While some may find change to be negative, unnecessary, and threatening; I find it positive, a necessary
challenge, and an opportunity to do more and be better. This is because I believe we need to focus on the
future and to sustain a mindset that embraces and leads change. Think about this: what if, after announcing

the merger, nothing changed? We would be on a constant loop, like a hamster on a wheel, and our interests
and activities would be less effective. Instead, we are learning and moving forward, and this change is good.
As we move through the 2018-2019 academic year (we end on June 30), my strategic thinking and planning
concern 2019-2020 and beyond. Among the ideas, opportunities, and outcomes we are looking to provide to
enrolled DSL students are the following: teaching opportunities for those who want to continue their career
within education; course project opportunities; networking events for both alumni and students; and much
more.
I support that we learn, grow, and develop with change. Our school is actively embracing this philosophy as
we focus on enhancing our current capacities and on producing the next generation of (strategic) leaders. I
am very grateful to be part of this community and school and looking forward to leading change that will
positively affect all of you.

Student Reflection 1
In our continuing series of personal and professional narratives offered by members of our student/learner
community, we present the Jefferson DSL Experience submitted by Teresa Wolfgang, Cohort 3.

When Larry asked me to contribute to our DSL Newsletter, writer’s block immediately set in! I had no idea
what to write because each of our student/learner stories and experiences is different, including our
reasons for entering this program. The one commonality I have found throughout my two-year Jefferson
journey, however, is that all my DSL classmates have a passion for learning and exploring. Regardless of our
personal and professional goals, we are life-long learners. Additionally, while our backgrounds, professions,
and experiences are diverse, we complement and enhance one another in class. It’s rare to find or
experience this kind of inclusive yet diverse community where all are welcomed.
Prior to entering Jefferson, I was six months out of my military retirement and I had relocated to the
National Capital Region. I knew I wanted to earn a Doctorate so did my due diligence and researched other
programs up and down the East Coast. I kept coming back to Jefferson because of the distinctive curriculum
and because I would have access to elite, experienced, and committed professors. Friends and family
members still think I am crazy because I willingly travel I-95 to Philadelphia to attend class. But, I have

never doubted my decision, perhaps because when entering Jefferson as a member of Cohort 3, I was
excited to discover, by chance, that in our seven-person cohort, we had three veterans: myself, John Ervin,
and Paula Smith-Benson. We three immediately felt a connection and kinship as we started our journeys.
As I think back over the past two years, I can mark the start of my transformation in thinking: it was
Thursday evening January 12, 2017 in Larry Starr’s DSL 700 Leadership Foundations course. The first class in
any program can be scary and exciting and I’ll never forget this one. I remember thinking, “What luck! I will
ace this” because I had used the Northouse leadership book previously at Villanova in a Master program and
knew the content well. What did not occur to me was how Larry used the book at the Doctoral level. As an
Army Colonel, I considered myself a leader-practitioner. I have led small and large teams in military
organizations domestically and internationally. I have also received the best military leadership training,
practiced it daily, and coached and mentored junior leaders. But, Larry opened my eyes to the academic
side of leadership and particularly to systems thinking, which filled a void that I had not known to exist. As
a practitioner of leadership, I had rarely questioned or challenged the leadership doctrine I was taught.
This first class, the courses taught by the other DSL faculty, and especially John Pourdehnad’s DSL 701
Systems and Design course, have enabled me to better understand complex and complicated problems and
opportunities. I now question, challenge, and look for new ways to think about and practice leadership.
This has been central to my DSL journey and is a gift I continue to appreciate.
Professionally, I have benefited greatly from DSL. As a Senior Organizational Change Manager working in a
complex organization going through a digital transformation, I live systems thinking and its implications
every day. The DSL education has been enormously helpful for my understanding and practice.
I have learned so much and come so far; yet have only scratched the surface of becoming a learned scholarpractitioner. This semester, as I finish my coursework in DSL 801 and 802 and earn Doctoral Candidacy, I
will embark on my final journey: writing my dissertation. More learning to follow!

Student Reflection 2
The following is a reflection by Jim Plummer (Cohort 2) about his experience presenting his Dissertation
Proposal, one of the milestones after completing all coursework and entering Doctoral Candidacy.

I recently participated in my Dissertation Proposal meeting. Present were my dissertation advisor, Dr.
Joseph Sweeney, and my two readers: Dr. Dominick Volini and Dr. Anthony Cosenza. I invited John Ervin,
(Cohort 3), also a Doctoral Candidate, because he had not yet completed writing his proposal, he wanted to
know what to expect, and he offered to help me (more about this later). This meeting followed three years
(I started in Fall, 2016) of fascinating and rewarding classes, all structured to prepare DSL students to gather
the data, do the research, and write the Dissertation.
I believe that the central element of preparing for and writing the proposal is the choice of the Dissertation
Committee. As my topic concerns “Telehealth Mental Health Accessibility for Underserved Veterans,” I
carefully assembled each person using Critical Thinking, a key component in our learning and development
in the program. I chose Dr. Sweeney to be my advisor because he was the most influential facilitator I
experienced in DSL. His courses gave me a clear understanding of what to expect, and his Dissertation
preparation class (801/802) encompassed everything I had learned and helped me to feel fully prepared for
the proposal phase. I chose Dr. Volini because of his expertise as a Clinical Psychologist and Coach. I took
advantage of the meetings with him offered to all DSL students, and his compassionate and empathetic
manner helped me to effectively move through personal and professional issues I had experienced during
this period. I also asked him because of his experience working in the Global Community which helped me to
understand how to connect to the population I am trying to reach in my research. I asked Dr. Cosenza
because of our shared Military background. He understands what Veterans have experienced, and his insights
into how Military strategies have influenced business decisions were very important to how I thought about
my topic.
An important suggestion from Dr. Sweeney’s Dissertation prep class was to invite someone to take notes. His
thinking was that the proposing student would be pre-occupied giving the presentation, and intently
engaged in discussion and feedback. I chose John Ervin because as we move through the DSL program, we
study with different cohorts in certain classes. I was paired with John throughout my final classes which
allowed me to appreciate his knowledge and experience. He agreed to be my scribe, and when the proposal
ended, he contributed excellent and copious notes about the meeting.
Much of what I had learned went into preparation for my meeting. And because I was assured and prepared,
I had no anxiety at all. The presentation flowed smoothly, and the discussion was active, with the feedback
and suggestions spot on. I am very pleased with the results, and I believe if all students take advantage of
what can be learned in our courses and interact positively with the faculty and coaches that their
experience will be as fulfilling and rewarding as mine.

Doctoral Student and Adjunct Faculty
Consider the inter-connections among the following elements: (1) The origin of the word doctor – as in
Doctor of Management in Strategic Leadership (DSL) - is from docere, a Latin word meaning to teach. (2) All
admitted DSL students/learners have earned at least one Master-level or higher degree. (3) The School of
Continuing and Professional Studies seeks and hires adjunct faculty who have earned at least one Masterlevel or higher degree to teach in their 15 undergraduate degree programs (12 on the East Falls campus and
Bucks Country Campus, and 3 on the Center City campus) within which are many undergraduate courses.

The implication of these interactions and of the need to connect instructors to courses led to a process
which enables DSL students/learners to apply for and accept adjunct faculty positions in the undergraduate
programs of SCPS. In the current spring 2019 semester, Jerin Juby, Cohort 6, who holds an MA in
Organizational Leadership, is teaching HLTSV 325 Emerging Issues in Healthcare, one of several courses he
has taught over the past few years. Also receiving appointments were Eugene De Klerk, Cohort 2, who
holds a PhD in Management of Technology and Innovation and is teaching HRM 321 Staffing & Resource
Management, and Gregory Campbell, Cohort 6, who earned an MS in Creativity and Change Leadership and
an MS in Organizational Development and Leadership, who is teaching COMM 320 Professional
Communication Skills. Others in DSL who are interested should contact the Program Director.

Jerin Juby

Eugene De Klerk

Greg Campbell

Complex Adaptive System Projects
DSL may be understood as a complex adaptive system (CAS). Dooley (1997) defined a CAS as a group of
semi-autonomous agents who interact in interdependent ways to produce system-wide patterns such that
those patterns then influence the behavior of the agents. In other words, our students/learners have their
own personal and professional interests which motivate them to create projects that affect and change the
nature and activities of the DSL program the result of which influences the members of the DSL community.
The Human Systems Dynamics Institute created a colorful graphic of a CAS.

Two examples of CAS projects emerged this semester, neither of which had been previously conceived to be
part of DSL activities, yet both now influence our education system and the members of our community.

Academic Materials Repository Project
Sharlene Goldfischer, Cohort 6, realized that academic and practice issues discussed in current and past
DSL courses were inter-related, and that she would benefit from reviewing some of the papers she had
studied in previous courses as she was learning new topics. Therefore, she requested access to
the Blackboard course materials from a previous semester where several relevant papers and projects had
been placed. However, once a student progresses to a new semester, access to the materials from previous
courses is blocked (Jefferson’s policy is that only those registered in a course in a specific semester may
access materials in that class). Indeed, there seemed to be no easy way for a student/learner to access
academic content across time and between courses - which is a barrier to interconnect knowledge areas, a
fundamental requirement of the DSL learning system.
This challenge led to a community call for participation. Responses were received from Jerin Juby, Cohort
6, Rachel Delgado, Cohort 7 and Andrew Braverman, Cohort 6. Seeking a faculty liaison, the team
approached Dr. Rosa Colon-Kolacko, professor for DSL 708 Organization Development and Change, who
agreed to supervise what was formulated as the Strategic Leadership Academic Materials Repository Project.

Having discerned the reasons why the current situation exists the team began to consider and design
properties of a new situation in which there was no problem; where access and sharing of DSL academic
materials from all courses and among all DSL stakeholders may be facilitated. Among the additional
characteristics of a repository are to support development of a learning community, to enable new
materials to be added by stakeholders, and to support development of a novel social-academic platform for
the DSL community. The results of the project will be reported in the next Newsletter.

R
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Systems-Informed Leadership Education Project
Hamid Bertal, Cohort 4, wanted to improve his leadership teaching competencies but felt he was too
inexperienced to apply for an adjunct faculty appointment. He shadowed Jerin Juby, Cohort 6, who had
been teaching in SCPS for several years, to learn some of his approaches and processes. But, Hamid wanted
more so he wrote to a Business School in Casablanca, Morocco, (he was born in Casablanca and moved to
and became a citizen of the US several decades ago) to see if there was opportunity for him to teach a brief
course while visiting during Jefferson’s Spring Break. He received the following response:
Dear Mr. Bertal, Thank you for your email. The topic of your workshop is an interesting one as
students as well as professionals (in Morocco) need to develop their leadership skills to be more
efficient and convincing in any activity they undertake. We are, therefore, interested in welcoming
this event and when the dates are confirmed we will make all the necessary arrangements in
advance. We are requesting you present at Group ISCAE and at the Business and Professional English
Center (BPEC) … I do really appreciate this initiative and I want to tell you that you are very
welcome especially as my students had early this semester a course about leadership. We are
interested more about the topic of how to lead in complexity, and I could arrange a half day (2 to 3
hours) for that. Let me know what you think. I am very open for suggestions and more details.
A community call for participation was sent and was answered by Jerin Juby, Cohort 6, Pamela Tull,
Cohort 4, and Beverly Gray, Cohort 7. Dr. Larry Starr agreed to supervise the project.
Drawing from courses taught by Dr. Larry Starr (DSL 700 Foundations) and Dr. John Pourdehnad (DSL 701
Systems and Design Thinking), and working with the team in the evenings and on weekends via Zoom, Hamid
and the team created a slide-driven workshop entitled Leadership, Context and Systems Thinking. He
tested the workshop by giving a presentation to the DSL team who provided critical feedback. This led to a
revision of the package into final form. A report on the impact/outcome of the project (and workshop) will
be presented in the next Newsletter.
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Upcoming Conferences and Events
79th Annual Meeting of the Academy of Management
Boston, MA

August 9-13, 2019 | Boston, Massachusetts, USA

ACADEMY-WIDE
(AAT, CAU, TLC)

COMMITTEES AND AFFILIATES

DIVISIONS AND INTEREST GROUPS

Understanding the Inclusive Organization
BECOME A REVIEWER
SUBMISSION INFORMATION

Annual International Conference of the Executive Doctorate in
Business Administration Council
Antwerp, Belgium

Annual International Conference on Engaged Management Scholarship will take place from
Thursday, September 5 - Saturday, September 7, 2019 in Antwerp (Belgium)
The conference theme “Management Scholars Engage” links insights and research to
organizations, academia, society, and scholar practitioners.
https://ems19.com/

DSL Community Milestones and
Professional Updates
Dr. Larry Hirschhorn

Dr. Syd Havely

Prof. Larry Hirschhorn who teaches DSL 707
Theory of Constraints reports that he will be
conducting two workshops: a case-conference
workshop on the Dynamics of Consulting, and a
workshop entitled Neutrality or Engagement:
Personal aims and organizational goals in forming
strategy at the 17th Annual European Regional
Meeting of the International Study of the
Psychoanalytic Study of Organizations (ISPSO) in
Geneva on March 14.

Doctoral Research Mentor, Dr. Syd Havely, will
join our Doctoral Teaching Faculty in the summer
semester, 2019. Syd earned an AB (Hamilton
College), MA (Wake Forest University), MAT
(Vanderbilt University), MS (University of
Pennsylvania) and PhD (University of
Pennsylvania). Between 1996 and 2009, he was
Manager of Global Risk Communications and
Director of Global Issues Management at Rohm and
Haas then Dow Chemical.

He is also conducting a two-day workshop on
Organizational Dynamics at the Moscow High
School of Economics on May 17-19.

A scholar and practitioner of leadership and
strategic communication, he is co-author, with
Harvey Lamm, Founder and former CEO of Subaru
of America, of Getting Traction—The Subaru Story
and the Entrepreneurial Mindset (2011); and coauthor with Raj Gupta, former Chairman and CEO,
Rohm and Haas Company, now Senior Partner,
New Mountain Capital, of Eight Dollars and a
Dream—My American Journey (2016).

He also reports that he completed his second
backcasting project with a major US Foundation,
and the second cohort of his Dynamics of
Consulting program will be meeting for its last
module in New York City, in April.

Syd will teach the two pre-dissertation courses,
DSL 801 (with Dr. Larry M. Starr) and DSL 802.
Dr. Joseph Sweeney will step back from teaching,
due to increased obligations in his new
professional position as Executive Director, How I
Decide Foundation.

Rev. Valerie Andrews

Tom Guggino

Tom Guggino, Doctoral Presentation and
Communication Coach, reports that he recently
coached the leader of the winning project in the
American University of Sharjah New Venture
Challenge, in Dubai, UAE.

Valerie Andrews, Cohort 3, is very pleased to
announce two professional and personal
milestones: One is that she the newly installed
Senior Pastor of the Eternal Life Missionary
Baptist Church, in Philadelphia. At her
installation, “Community Greetings,” a tradition
in the Baptist Church, were provided by Tom
Guggino, Doctoral Presentation and
Communication Coach. Tom commented: “The
event was great with a full church, lots of music,
an excellent sermon by Reverend Croft, and
attendance by DSL students Darshi Mody and Rev.
Beverly Gray (Cohort 7)”
The second is that Rev. Andrews has accepted an
appointment with Missio Seminary as Director of
the Program for Urban and Pastors in Transition
(PULPIT). Missio Seminary is a PA-approved bible
and theology degree-granting institution based in
Hatfield, PA.

Tom coached the lead presenter, Dartmouth PhD
candidate in Materials Engineering, Danielle
Castley, in preparing an elevator pitch for the
competition that summarized a highly technical
project into a 60-second overview for a broad
audience. He also provided speaking techniques
that helped the lead presenter have more
confidence in delivering her winning pitch and
presentation during the competition.
With more than 100 competitive applications from
some of the world’s most renowned universities
and a diverse range of science and engineering
fields, including biomedical sciences, artificial
intelligence, robotics and mechanical engineering,
Danielle Castley and her team won the top prize:
the $50,000 Chancellor’s Award. Their winning
team - Neuroelectric LLC – is a radiation shielding
materials company that developed a high
temperature neutron shield that improves safety
and reduces costs for the nuclear industry.

Joel Adler

John Ervin

Congratulations to Dr. Joel Adler, Doctoral
Research Mentor and Coach, who was inducted
into the Thomas Jefferson University Chapter of
the National Academy of Inventors on December
12, 2018 at a ceremony hosted by the Jefferson
Innovation Pillar. He received this honor for his
patent on Risk Analyzed Program Planning (RAPP).

John Ervin, Cohort 4, has accepted a new
position as Director of Clinical Support for
Physicians Endoscopy (PE) located in Jameson, PA.
John will be responsible for the NY and NJ
regions. Physicians Endoscopy specializes in the
development and management of freestanding,
single-specialty endoscopic ASCs in partnership
with 60 GI ASCs and over 600 gastroenterologists
who perform over 600,000 annual procedures.

The National Academy of Inventors (NAI), as
described on its website, is a “member
organization comprising U.S. and international
universities, and governmental and non-profit
research institutes, with over 4,000 individual
inventor members and Fellows spanning more than
250 institutions worldwide.”
Dr. Adler, who helps DSL students/learners to
formulate dissertation/capstone topics, earned
two degrees in physics (BS and MS), an MS in
Computer Science from the Moore School of
Engineering famed as the birthplace of the
computer industry, and a PhD in Operations
Research from the Wharton School of Business,
University of Pennsylvania.

John reports he will be hosting a presentation at
the American College of Healthcare Executive’s
Healthcare Leadership Network of the Delaware
Valley meeting on March 22, 2019 at the Cooper
University School of Medicine in Camden NJ. The
conference topic is Legalized Possession and Use
of Cannabis: A Legal and Ethical Dilemma for
Healthcare Organizations.
Legal cannabis is an important emerging topic.
Jefferson’s Lambert Center is the first major
health sciences university in the US to provide a
comprehensive academic resource for the
medicinal application and business of cannabis
and hemp. Jefferson is also the first to offer
Graduate Certificates in Cannabis Medicine,
Cannabinoid Pharmacology, and Cannabinoid
Pharmacology and Toxicology.

Michael Jones

Mike Jones, Cohort 6, and an Associate Director of the Jefferson Research Administration Center of
Excellence, wrote, “I want to share with the DSL community of students/learners and faculty that you can
gain access to the PIVOT system to search for research grant opportunities. Jefferson no longer uses
GrantForward; this has been replaced by PIVOT. Here is a training video for those interested.”

Congratulations to Dr. Bob Schatz, Cohort 1, who on February 11, 2019 successfully defended his
dissertation, “THE EFFECTS OF RADICAL TRANSFORMATIONAL CHANGE ON THE CHANGE AGENT.” His
dissertation committee members, Larry M. Starr, PhD (Advisor), Matthew Minahan, EdD (First Reader),
and Richard Dool, DMgt (External Reader from Rutgers University), agreed unanimously that the work
made a significant contribution to understanding transformational change from the perspective of the
leader.

Adena Johnston

Adena Johnston (DMgt, 2018, Cohort 1) will be speaking at the MEECO Leadership Institute conference in
October in San Diego which provided the graphic presented. She was also featured in a Forbes Magazine
Coaches Council article in which advice for serial entrepreneurs was offered. Finally, congratulations to
Adena and Eric who will be celebrating their 30th wedding anniversary in Florence, Italy.

United Nations Global Engagement Summit
On February 22, 2019, approximately “1,800
people convened at UN Headquarters in New York
City to confront big global challenges and support
the United Nations’ vital work.”
Among those attending, were Joyce Zhang,
Cohort 3 and Syed Kazmi, Cohort 4.
Here are their reports. Syed, a published
photographer, also provided some of the images of
his experience.

Joyce Zhang with daughters Jessica and Michelle

It was wonderful for me, my daughters, others from Jefferson, and change-making thinkers from around the
world to spend a day in New York City at the United Nations to participate in the United Nations (UN) Global
Engagement Summit. It began with an opening keynote delivered by Secretary-General of the UN, Antonio
Gutterres, and was followed by panel discussions covering a variety of challenging topics including human
rights, climate change, poverty and hunger, nuclear proliferation, U.S-UN relations, and empowering girls.
This wasn’t my first UN meeting but definitely was my most impressive and insightful experience. Many
current salient issues that the world is battling were addressed and discussed in depth. Fantastic panellists
delivered ideas and shared experiences from different perspectives.
One of my academic reflections regarding this summit is how systems thinking, if applied more often, would
play a critical role in finding outside-the-box solutions for worldwide issues. Many of the problems presented
and discussed were formed and reinforced by systems that interact with each other, including but not
limited to social, economic, political, cultural, and environmental systems. The adoption of a systems
mindset and approach would allow us to navigate the complexities, and perhaps develop creative and
sustainable solutions for these very difficult problems.
I am grateful that I have the opportunity to learn from and work with the world-class researchers and
practitioners at Jefferson DSL, and to be able to contribute to research and practice as part of my
education.

Syed Kazmi

Syed wrote:
The global summit showed how some UN operations take place and what role an individual can play to help
create awareness about the rising issues. My interest was on the topic nuclear proliferation because of the
conflict being demonstrated by Pakistan and India. There is growing tension at their border despite both
countries having similarities in culture, values, and language. It was a relief to see that many people - not
just from the US and Europe but globally - were worried about this issue. For example, representatives
from South Africa and Uganda shared their concerns about the impact not only on the people but also on
climate and the economies of other countries, if two countries were in a full-scale war.
At this Global Summit, I was able to see how leadership expressed in local situations compared to what
emerged from the context of global situations. The global leadership described at the UN meeting is
different in scope from what we have studied in our “on the ground” Western theories and practices. UN
leadership focuses on the necessary power to impact the world. Their leaders deal with enormously complex
situations at every front, including the impact of the war in Yemen and how to deploy for a zero-hunger
program. One cannot change things overnight; yet, the longer the time line of a plan, the greater the
complexity of the issue. To address the continuing VUCA environment, the UN must operate on many fronts
and examine situations from many different points of views.

DSL Summer Classes
DSL 713 Patterns of Strategy
DSL 703 Military Leadership Development and
Practice. An adaptive model for complex and strategic
environments
DSL 705 Enabling Information Technologies and Tools
DSL 800 Strategic Consulting
DSL 801 Strategic Research Synthesis

DSL 802 Strategic Executive Education and Project
Planning
DSL 710 Advanced Independent Study
DSL 711 Special Topics
DSL 900 Dissertation I: Proposal
DSL 901 Dissertation II: Delivery
DSL 901 E Dissertation Extension

Thursday 6:30 pm – 9:30 pm; Choukroun, J-M.
Friday 1:00 pm – 6:00 pm; Cosenza, A. & Durie, R.
Saturday 9:00 am – 5:00 pm; Sztandera, L.
Friday 1:00 pm – 6:00 pm; Pourdehnad, J.
Saturday 9:00 am – 5 :00 pm; Havely, S. & Starr, L.
*Pre-dissertation classes - only for those who have completed
all/most coursework
Saturday 9:00 am – 5 :00 pm; Havely, S.
*Pre-dissertation classes - only for those who have completed
all/most coursework
Meets as needed; Faculty supervisor required
Meets as needed; Faculty supervisor required
Meets as needed; Faculty supervisor required
Meets as needed; Faculty supervisor required
Meets as needed; Faculty supervisor required

Ackoff 100 Celebration
Hold the Dates: July 26-28, 2019
Russell L. Ackoff was regarded as “Renaissance Man, architect, city planner, philosopher, behavioral
scientist, trailblazer in the field of organizational operations, the pre-eminent authority on organizational
systems theory, best-selling author, world traveler — even a humorist.” He was the primary thought-leader
of social systems thinking, creator of the methodology of interactive planning and idealized design,
and a mentor to many including several Jefferson faculty and scholars.
“Russ”

To celebrate the 100th anniversary of his birth (February 12, 1919 – October 29, 2009) and to continue to
develop the intellectual and practice legacy of “Russ,” the DSL Program and a team of former students
and colleagues (supported by the Jefferson Office of Institutional Advancement and School of
Continuing and Professional Studies) have created an integrated three-phase project.
Phase 1 is a social gathering of the world-wide community of former students, colleagues, friends, scholars
and practitioners who can attend meetings and social events to be held the weekend of July 26-28, 2019
at Jefferson Alumni Hall. This meeting is also open to everyone in the DSL community. However,
formally responding to the soon-to-be-created invitation will be required. Phase 2 concerns design and
creation of scholarly output including but not limited to reports, papers, books, and digital access sites that
demonstrate the intellectual and practical influence of Russ’ thinking and practice to address complex
challenges. Phase 3 concerns design, creation, and management of a proposed Jefferson Ackoff
Institute/Center to support and promote and sustain his legacy in systems leadership, education, and
practice.
If you are interested and willing to become involved in the planning or participation, please send an email
to StrategicLeadership@PhilaU.edu using the subject header Ackoff 100.

Proposed PhD in Complex Systems Leadership
UPDATE
Requirement

Completed

In Process

_________________________________________________________________________________
Proposal written
Deans Council
APFC Presentation
Hanover Report
MSCHE Review
JAB Presentation
Enrollment/Application

x
x
x
x
Due in March/April
Due April 18: for Final Review/Approval
Follows JAB Approval: PR/Marketing for Fall 2019 start

Thinking and Talking,
But Not Yet Formulated
Larry,
Larry,
I trust this message finds you doing great. I’ve
been looking into partnerships for a doctoral
offering —which our school in Fribourg,
Switzerland does not yet have— in collaboration
with a seasoned practice-oriented program –
which your Jefferson program does have. My Dean
is in full support to form a partnership, so let’s
talk. Warm regards from Switzerland,
Andrei
J. Andrei Villarroel, PhD Professor of Innovation
and Entrepreneurship, School of Management
Fribourg, Switzerland | HES-SO

I think this could be a great opportunity for the
program. Let's see where the conversation goes
and from there we can decide next steps.
Shelley
Shelley E. Osagie, EdD
Dean, School of Continuing & Professional Studies,
Thomas Jefferson University

Tell Your Colleagues About our Information
Sessions!
Learn about the Doctor of Management in Strategic Leadership and the Proposed
Doctor of Philosophy in Complex Systems Leadership
Tuesday, April 9
6:30 - 8:30 p.m.
East Falls Campus
DEC 222
Tuesday, May 14
6:30 - 8:30 p.m.
East Falls Campus
DEC 202
Tuesday, June 25
6:30 - 8:30 p.m.
Location: TBD
Register Here

ATTENTION DSL COMMUNITY: Hold the Date:
Sunday June 30, 2019
FOR THE ANNUAL

AMERICANADA COMBINED CANADA DAY AND US
INDEPENDENCE DAY CELEBRATION
2 pm to 6 pm (approximately)

DSL COMMENCEMENT
Congratulations to the following Candidates who will be presented for the degree of Doctor of
Management in Strategic Leadership at the 195th Thomas Jefferson University Commencement
Exercises on May 21, 2019:

Eugene Louis De Klerk, Cohort 2
Travis William Douglas, Cohort 3
John Ervin, Cohort 3
Brittany Anne Holton, Cohort 3
Darshi Aditya Mody, Cohort 2
William Franklin Myles, Cohort 2
James Eugene Plummer, Cohort 2

Doctor of Management in Strategic Leadership
School of Continuing and Professional Studies
East Falls Campus
4201 Henry Ave., DEC 311
Philadelphia, PA 19141
T: +1 215-951-5332
W: http://eastfalls.jefferson.edu/strategicleadership/

