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Table 2
Faculty Census

Fully Salaried Partly Salaried Non-Salaried Total

Emeritii
5

Honorary
359

Professorial 846312 52410

General 1790402 136028

714 38 1884 2636Total

Administration 4337 6

Basic Science 217165 511

Clinical Science 2405539 182937

Other 1410 4

751 1890 2679Total

Professor 435171 2595

Associate Professor 411141 2655

Assistant Professor 969275 67816

Instructor 821127 68212

714 38 1884 2636Total

Women 614199 39619

Men 2022515 148819

714 38 1884 2636Total

Tuesday, June 19, 2007
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 Our “special programs” con-
tinue to attract significant inter-
est.  The Penn State Accelerated 
Program received 389 applica-
tions.  This highly competitive 
program requires minimum SAT 
scores of 1440 (excluding the 
writing sample at this time) and 
rank in the top 10th percentile of 
their high school class for consid-
eration.  For the first time since 
the program’s inception, a win-
ter storm necessitated that we in-
terview these applicants on two 
days. On February 14 and 23, 
2007, we interviewed 89 highly 
accomplished candidates from 
17 different states, Canada and 
Bahrain. Ninety-four percent of 
the applicants interviewed had 
SAT scores above 1500, and 
seven had perfect SAT scores of 
1600.  Thirty-one students will 
join the entering class of 2007 
this July after completing two or 
three years at Penn State. 

 The Physician Shortage Area 
Program (PSAP) attempts to 
identify, recruit, and matriculate 
applicants who agree to pursue 
a career in family medicine and 
to practice in a medically un-
derserved area. This year we ac-
cepted 11 PSAP applicants who 
applied through AMCAS and an-
ticipate that five will matriculate 
with the entering Class of 2007. 

 The Delaware Institute for 
Medical Education and Research 
(DIMER) Program continues to 
flourish at Jefferson. Of the 92 
applicants in the National Pool 
from the state of Delaware, 67 
applied to Jefferson (54 from 
New Castle County, six from 
Sussex County and seven from 
Kent County).  We interviewed 
38 applicants, accepted 29, and 
anticipate 21 matriculants (19 
from New Castle, two from Sus-
sex counties).

 Our links with the Post Bac-
calaureate Pre-Health Programs 
at the University of Pennsylva-
nia, Bryn Mawr College and Co-
lumbia University continue to at-
tract highly qualified applicants 
who have chosen to change 
careers. This year’s matriculants 
include a political aide, a nurse, 
and a marketing consultant.

 The Medical Scholars Pro-
gram with the University of 
Delaware, now in its fourteenth 
consecutive year, will matricu-
late eight students for the 2007 
entering class.  This early linkage 
program has, to date,  graduated 
99 students from Jefferson Medi-
cal College.  

 For the entering class of 
2007, the combined MD/PhD de-
gree program between Jefferson 
Medical College and the Jefferson 

Office of Admissions

The Office of Admissions 
supports the efforts of the 
Committee on Admissions, 

consisting of 34 faculty and 
three student members.  The ded-
icated Committee members and 
first- and second-year students 
interviewed approximately 800 
applicants this year. The Student 
Admissions Coordinators present 
an informational program, and 
first- and second-year students 
conduct tours of the campus (in 
addition to submitting written 
evaluations of each applicant) 
prior to the faculty interviews.  
Agreeing to serve on the Com-
mittee on Admissions represents 
an extraordinary commitment 
of time and effort unequaled by 
any other committee in this in-
stitution. The dedication of the 
members of this committee to 
the selection and recruitment 
of the best and the brightest stu-
dents deserves the highest praise 
and the gratitude of the entire 
Jefferson community.

 The number of applicants 
to medical school continued its 
upward trend for the third con-
secutive year.  Nationally, 40,942 
applications have been certified 
and submitted to AMCAS vs. 
37,645 for the same time last 
year, an 8.8% increase.  To date, 
Jefferson has received 8,997 ap-
plications compared to the 7,789 
last year (a 15.5% increase). 
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College of Graduate Studies re-
ceived 156 AMCAS applications 
for our five fully funded MD/PhD 
spots. From the 104 completed 
applications, 36 candidates were 
selected to interview at both the 
graduate and medical schools, 
and ten offers of acceptance 
were made; we expect that four 
will matriculate with the enter-
ing class. 

Class of 2011

The current first-year class will 
matriculate 259 students who 
reflect the diversity seen in ma-
triculants over the past few 
years.  At this date there are 109 
colleges and universities repre-
sented. The first-year students are 
from 26 different states, Canada, 
Ghana, Nigeria, and the Philip-
pines. Ten percent of the class 
is from groups identified as un-
der-represented in medicine, and 
38% represent nonwhite ethnic 
groups. Forty-six percent of the 
class is female. The average age 
is 23 with a range from 18 to 36 
years. The diversity in the class is 
evidenced by the number of stu-
dents 25 years of age and older, 
16.6%. We continue to encour-
age applications from students 
who are studying in this country 
with student visas who plan to 
return to their “home” countries 
to practice medicine.

International Students

At the current time, we have a 
total of 25 students at Jefferson 
with student visas, (seven from 
Canada, eight from Malaysia, 
and two each from Kenya and 
the United Kingdom, and one 
each from the Bahamas, Hong 
Kong, Myamar, Nigeria, the Phil-
ippines, and South Korea.) A 
number of foreign students have 

indicated a desire to attend Jef-
ferson, but have been unable to 
do so because of the financial 
limitations imposed. Foreign 
students are not eligible for fed-
eral- or state-subsidized loans 
and usually cannot obtain loans 
from U.S. banks to finance their 
education.

Recruitment Efforts

Attracting outstanding students 
continues to be the major thrust 
of the Office of Admissions. The 
Office hosted its sixth annual 
“Second Look” recruitment event 
on April 26 and 27, 2007.  Mem-
bers of the Committee on Admis-
sions, administrative staff, alum-
ni, and current students attended 
the reception on the evening of 
April 26. The next morning’s 
agenda included a welcome by 
Drs. Clara Callahan and Elizabeth 
Brooks and an overview of Fi-
nancial Aid and Student Records 
by Susan Batchelor and David 
Clawson. Drs. George Brainard, 
William McNett, and Richard 
Schmidt were on hand to dem-
onstrate the many learning re-
sources and educational tools 
used at Jefferson in teaching the 
basic sciences and clinical skills, 
along with Martha Ankeny and 
Dr. Tony Frisby. Dr. Phil Wolfson 
gave an overview of our cur-
riculum, and several Jefferson 
students described some of the 
many community outreach op-
portunities available to Jefferson 
students. After lunch, at which 
the prospective students were 
welcomed by the Dean, they at-
tended mini-workshops: surgical 
procedures, hosted by Dr. Philip 
Wolfson; emergency medicine 
patient care, demonstrated by 
Theodore Corbin; a tour of the 
Department of Orthopedics con-

ducted by Drs. Sidney Jacoby 
and Mara Karamitopoulos, MD; 
cardiac diagnostics demonstrat-
ed by Drs. Nicholas Ruggerio 
and Gregroy Marhefka; a tour of 
the neurological surgery area by 
Dr. Stavi Tjoumakaris; radiologic 
innovations were demonstrated 
by Adam Flanders; and pediatric 
case studies presented by Charles 
Pohl, MD. The event concluded 
with information on interna-
tional opportunities presented 
by Janice Bogen and cultural 
diversity was highlighted by Dr. 
Ed Christian.  Of the 92 accepted 
applicants in attendance, 63 are 
expected to matriculate on Au-
gust 6, 2007. 

 Recruitment of students 
from groups underrepresented 
in medicine remains a challenge 
for all medical institutions. This 
year we interviewed 92 under-
represented in medicine stu-
dents, accepted 75 and antici-
pate 26 matriculants, 10% of the 
incoming class.  Efforts to pro-
vide additional educational and 
financial support and increased 
efforts at recruitment by our fac-
ulty and students, as well as the 
efforts of the Office of Diversity 
and Minority Affairs, have led to 
an increase in interest in Jeffer-
son. 

 This year was marked by the 
arrival of Dr. Elizabeth Brooks 
as the new Associate Director 
of Admissions in early Janu-
ary.  Dr. Brooks was previously 
the prehealth advisor at Rowan 
University and brings extensive 
experience in counseling stu-
dents about the application pro-
cess for medical school.  She has 
been very helpful in recruitment 
efforts and has begun transform-
ing the processes for receipt and 
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screening of applications to be 
“paperless.” 

 We continue to participate 
in sponsored programs for the 
Northeast Association of Advi-
sors for the Health Professions 
(NEAAHP) in conjunction with 
local health profession advisors 
from colleges and universities 
in the tri-state area. Our involve-
ment with the Northeast Con-
sortium on Medical Education 
(NECOME), a group consisting 
of the premedical advisors from 
Amherst, Bowdoin, Hamilton, 
Haverford, Holy Cross, Middle-
bury, Swarthmore, Wesleyan 
and medical school admissions 
officers from Albany, Dart-
mouth, Harvard, Jefferson, Mt. 
Sinai, Rochester, University of 
Connecticut, University of Penn-
sylvania and the University of 
Vermont, continues.  The spring 

meeting this year was at the Uni-
versity of Rochester.

 The admissions process at 
Jefferson continues to be highly 
regarded by both applicants and 
advisors (according to question-
naires returned by accepted ap-
plicants who have withdrawn 
and according to the personal 
comments offered by the health 
professions advisors who have 
visited Jefferson). This almost 
universally favorable reaction is 
largely due to the efforts of the 
Admissions Office staff, the cur-
rent medical students who con-
duct the interviews and tours 
and, most of all, to the enthusi-
asm, courtesy, and friendliness 
of the members of the Commit-
tee on Admissions who make the 
interview a conversation rather 
than a confrontation. Most of 
the students who choose to go to 

other medical schools have writ-
ten or called to indicate how dif-
ficult the decision was and how 
impressed they were by their vis-
it to Jefferson and by the friendli-
ness of the students and faculty.

 The students who matricu-
late at Jefferson are intelligent, 
concerned, and dedicated indi-
viduals who have chosen medi-
cine, in many cases, in spite of 
being advised to select another 
career by family, friends and 
physicians. I am confident that 
our students and graduates will 
continue to provide competent, 
compassionate medical care to 
the sick and injured and will be 
a credit to the profession and to 
Jefferson Medical College.

Clara A. Callahan, MD

The Lillian H. Brent Dean of 
Students and Admissions
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into medical school. The orienta-
tion program exposed incoming 
students to a myriad of student 
life issues including personal 
and academic support services, 
the undergraduate curriculum, 
and student activities. Students 
were also familiarized with the 
facilities and resources available 
to them through Thomas Jeffer-
son University. In addition, the 
core values of professionalism, 
the patient-physician relation-
ship, and Hippocratic Oath were 
emphasized. The Freshman As-
sistance Committee, a group of 
25 second-year students, was 
instrumental in welcoming the 
new students during orientation 
and helping them get comfort-
able in their new roles as medical 
students. The Big Sib Program, 
which pairs first-year students 
with upperclassmen, was contin-
ued to improve peer mentorship 
and to strengthen relationships 
between the “siblings.”

 At the conclusion of the ori-
entation week, the students and 
their families participated in the 
Jefferson Medical College Open-
ing Exercises. This event, which 
was conducted by Dr. Thomas 
Nasca, incorporated the White 
Coat Ceremony and the Shared 
Code of Professional Values. 
Dr. LaSalle D. Leffall, the Charles 
R. Drew Professor of Surgery 

The goal of the Office for 
Student Affairs and Career 
Counseling (OSACC) is to 

be available for academic and 
personal advising, to advocate 
for student needs, to foster ca-
reer counseling, and to improve 
student access to the medical col-
lege. The office’s Web site (http://
www.jefferson.edu/jmc/osacc/) 
serves as a vehicle to enhance 
this mission. 

Student Affairs Committee 
and Student Bulletin

The Student Affairs Committee 
met monthly to support Jefferson 
Medical College students and to 
promote student-faculty interac-
tion. Dr. Charles Pohl staffed the 
Committee as the Dean’s repre-
sentative. Representatives from 
pertinent university offices and 
college departments attended in 
order to provide more compre-
hensive and cohesive student 
programming and services. 
Three editions of the JMC Stu-
dent Bulletin were published to 
foster communication between 
students, faculty, and adminis-
tration of JMC.

Medical Student Orientations

First Year Orientation

The First Year Orientation pro-
vided a comprehensive intro-
duction to all Jefferson students 
and facilitated their transition 

Office of Student Affairs 
and Career Counseling

at Howard University College 
of Medicine, was the honor-
ary speaker for the White Coat 
Ceremony and spoke on the 
importance of professionalism 
and humanism in the practice of 
medicine.

Second-, Third-, and Fourth-Year 
Orientation

The upper-class orientations 
prepared the students for their 
academic year. The programs 
continued to introduce the re-
spective curriculum to the stu-
dents as well as the required 
OSHA regulations. A required 
HIPAA training was also incor-
porated into the orientation. In 
order to improve the visibility of 
support services at JMC, the stu-
dents also received information 
regarding the Office of Student 
Affairs and Career Counseling, 
the Student Personal Counseling 
Center, the services of the learn-
ing specialist, and career coun-
seling opportunities. The Shared 
Code of Professional Values was 
also recited. Additionally, infor-
mation about career counseling 
and the residency application 
process was included this year in 
order to better guide the students 
through this important process.

Student Clinician’s Ceremony 

The Student Clinician’s Ceremo-
ny, which was supported and 
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partially funded by The Arnold P. 
Gold Foundation, was continued 
this year. Its goal is to enhance 
the students’ transition into clini-
cal medicine. The program was 
incorporated into the third-year 
orientation and included a key-
note speech by a Jefferson clini-
cian, Dr. Clara Callahan, who has 
been recognized by the students 
and faculty as a humanistic role 
model. As part of the ceremony, 
six outstanding residents who 
had been chosen by the outgo-
ing third-year class were recog-
nized and honored with the Gold 
Foundation’s Humanism and 
Excellence in Teaching Award.

JMC Learning Societies

Eight separate learning societies, 
named after esteemed Jefferso-
nians, were created this academ-
ic year to promote communities 
of students and faculty that are 
committed to the core values of 
Jefferson Medical College and to 
nurture professional and person-
al development. The goals were 
to: 1) enhance a sense of com-
munity within Jefferson; 2) pro-
mote exchange of ideas, com-
panionship, and mentorship; 3) 
highlight importance of com-
munity service; 4) develop skills 
in leadership, communication, 
doctoring, and professionalism; 
and 5) create an opportunity for 
longitudinal education. Approxi-
mately 32 students from both 
the first and second year classes 
formed each learning society. As 
a major goal of the Societies was 
to highlight the importance of 
community service, Maria Her-
vada-Page, a social worker with 
many years of experience work-
ing with community agencies, 
has been hired to play a promi-

nent role in coordinating this ef-
fort.

Support Systems

“Personal” Dean Assignment

Needs of students vary depend-
ing on the class, the time of year, 
and individual students. To al-
low each student to develop an 
in-depth relationship with some-
one in the OSACC, each student 
is assigned a “personal dean.” 
Drs. DeSimone, Lopez, Pohl, and 
Spandorfer took responsibility for 
a fourth of each of the four class-
es. Every student was required to 
meet with his/her assigned dean. 
The purpose of this meeting was 
to build a mentoring relationship 
with the student, to facilitate the 
student’s adjustment to the phys-
ical and emotional demands of 
medical school, to identify and 
monitor students having aca-
demic and/or personal difficulty, 
to help the student develop strat-
egies in career development, and 
to remove the punitive stigma of 
the Dean’s Office. Drs. DeSim-
one, Lopez, Pohl, and Spandorfer 
were available by beeper at night 
and on weekends in the event of 
an emergency.

Clinical Mentor Program

The Clinical Mentor Program, 
which pairs first-year students 
to clinicians, continued this 
year under the direction of Dr. 
Spandorfer. Designed to provide 
a clinical role model to incom-
ing medical students, students 
were encouraged to utilize this 
person as a mentor and friend 
during their four years at Jeffer-
son medical College. This year, 
195 clinical faculty participated 
in the program. Students always 
have the option of changing or 

adding a mentor, especially dur-
ing the clinical curriculum. 

Alumni Association and the 
Women in Medicine Society

The Alumni Association as well 
as the Women in Medicine So-
ciety also had opportunities for 
students to develop relation-
ships with clinical faculty. The 
Jefferson Alumni Association 
continued a program to help 
foster mentoring at JMC by hav-
ing Alumni from an array of 
specialties meet in small groups 
for lunch with first-year students. 
The Women in Medicine Society 
in conjunction with the Univer-
sity Activities Office sponsored 
an event highlighting women in 
medicine.

Academic Support

The Deans for the OSACC main-
tained a proactive stance re-
garding student academic per-
formance by having annual 
meetings with their assigned stu-
dents. In addition, Drs. DeSim-
one, Lopez, Pohl, and Spandor-
fer, along with course directors 
and the Deans for Undergradu-
ate Medical Education, regularly 
monitored the students’ perfor-
mance and contacted those with 
academic difficulty early in each 
block. The students were offered 
the opportunity to work out a 
plan to rectify deficiencies. De-
pending on the situation, the 
OSACC referred students to other 
counseling services (e.g., learn-
ing skills specialist, the Student 
Personal Counseling Center, Uni-
versity Student Health, a tutoring 
service, etc.). A quick reference 
guide for students with aca-
demic issues has been printed in 
the JMC Student Handbook and 
posted on the OSACC Web site.
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Transfer Students and Return-
ing MD/PhD Students

The OSACC along with the Un-
dergraduate Medical Education 
and University Registrar Offices 
monitored students on medical 
and nonmedical leaves of ab-
sence and their subsequent re-en-
try to medical school. In collabo-
ration with Dr. Joseph Majdan of 
the Clinical Skills Center, a pro-
gram to better transition upcom-
ing third-year students who had 
an interruption of their medical 
training or who were new to Jef-
ferson (e.g., Malaysian transfer 
students) was enhanced. This 
experience included the develop-
ment of approaches to clinical 
problems, the review of history-
taking and physical diagnostic 
skills, discussion of the patient-
physician interactions, and expo-
sure of students to standardized 
patients and clinical settings.

Personal Counseling

Jefferson offered several options 
to students seeking counseling. 
In addition to the deans of the 
OSACC and the Jefferson faculty, 
the students utilized the JMC Stu-
dent Personal Counseling Cen-
ter. The counseling center, coor-
dinated by Dr. Robert McFadden 
of the Department of Psychiatry, 
was available for confidential 
evaluation and management of 
students’ personal issues, had 
organized an internal as well as 
external mental healthcare net-
work, and developed a Wellness 
seminar series. A member of the 
Department of Psychiatry was 
available at nights and on week-
ends in the event of an emergen-
cy. The student health insurance 
carrier, Chickering Group / an 
Aetna Company, was continued 
this year to better meet the needs 

of the students and to help re-
duce growing barriers to mental 
health services.

 Efforts have continued to 
incorporate stress management 
into the medical school curricu-
lum. Students learned that stress 
is a normal part of daily life in 
the Introduction to Clinical Medi-
cine I and II courses. Many stu-
dents also participated in stress 
management programs spon-
sored by the University Activities 
Office and Center for Integrative 
Medicine.

Wellness Initiative

A Wellness Initiative, supported 
by the Dean for JMC and coordi-
nated by Dr. DeSimone, met on 
a regular basis and was staffed 
by key university and college 
departments, including the JMC 
Dean’s office, the Personal Coun-
seling Center, Office for Diver-
sity, medical students, and the 
University Activities Office. It 
designed a wellness curriculum 
as well as updated the JMC Well-
ness Web site. 

Career Planning and Clinical 
Counseling

In order to improve career plan-
ning and clinical counseling, a 
new career planning Web site 
has been created within Pulse 
(under the organization “JMC 
Student Affairs”). While much 
of the information contained in 
the pages has been presented to 
students in both formal didactic 
sessions as well as individually 
through meetings with student 
affairs deans, the Web site pro-
vided students with a convenient 
and accessible reference source.  
The site has received over 10,000 
visits since it was introduced in 
January of this year. Two student 

town meetings were also held to 
identify better ways to improve 
this counseling process.

 The Alumni Association co-
ordinated Career Day held on 
December 6, 2006. Physicians 
presented brief reviews and an-
swered questions about their 
specialties. In addition, Dr. Pohl 
discussed the residency applica-
tion process. Career Day was 
aimed at second-year and third-
year students, but all students 
were invited.

 Deans for the Office of Stu-
dent Affairs and Career Coun-
seling participated in the two 
sessions held by the University 
Office of the Registrar to as-
sist second-year and third-year 
students in planning their up-
coming clinical schedules. The 
workshops offered a curriculum 
overview and a review session 
on completing forms. Besides 
administrative input, upperclass-
men also provided information 
regarding schedule planning 
and electives. Graduates also 
made use of the career-planning 
resources for career counseling.

 Two booklets were updated 
and distributed to third-year stu-
dents as well as posted on the 
JMC Student Affairs Pulse site. 
One is a collection of descrip-
tions written by each clinical 
department about its specialty. 
It also lists faculty members will-
ing to offer career advice. The 
other career planning booklet fo-
cuses more on the residency ap-
plication, the interview, and the 
match process. In order to im-
prove clinical counseling about 
specialties and the residency ap-
plication process, Dr. Pohl held 
three meetings with the Class of 
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2008 regarding fourth-year cur-
riculum and planning for post-
graduate training. In addition, 
Drs. Lopez and Spandorfer met 
with each Jefferson residency 
director from each of the special-
ties to conduct a career counsel-
ing survey about their specialty. 
This information was collated 
and will be available on the Pulse 
site as well as during individual 
sessions in the OSACC this year.

 Drs. Timothy Brigham and 
DeSimone once again held the 
Careers in Medicine workshop 
during second year orientation 
in order to enhance the career 
planning process for students. 
The program, which is sponsored 
by the Association of American 
Medical Colleges (AAMC), pro-
vided students with information 
regarding career decisions. Drs. 
DeSimone and Lopez also facili-
tated four career workshops for 
second-year and third-year stu-
dents. In collaboration with the 
Learning Resource Center, Dr. 
Lopez also maintained the stu-
dent research opportunities in a 
user-friendly Web site.

Postgraduate Application 
Process

Twenty-four members of the fac-
ulty comprised the Postgraduate 
Recommendation Committee. 
They interviewed the “rising” 
fourth-year students and wrote 
the Medical Student Performance 
Evaluations (formerly known 
as the “Dean’s Letters”) based 
primarily on excerpts of course 
evaluations. Dr. Pohl reviewed 
and signed all letters for the 
Committee.  All letters included 
a histogram that plots each stu-
dent’s performance against the 
aggregate performance of their 

classmates for each of the core 
rotations, as well as third-year 
class rank.

Match 2007

The staff of the Learning Re-
sources Center in Scott Memorial 
Library, the Office of Student Af-
fairs and Career Counseling, and 
the University Office of the Regis-
trar coordinated the 2007 Match. 
Most students generated their 
rank lists for postgraduate posi-
tions online via the Web. Most 
residency programs used the As-
sociation of American Medical 
Colleges’ Electronic Residency 
Application Service (ERAS) in 
their application process, which 
made the process less burden-
some for students. Match Day 
was March 15, 2007. On Octo-
ber 25, 2006, the Associate Dean, 
along with 12 different Program 
Directors of Thomas Jefferson 
University, met with the Class of 
2007 to provide information re-
garding residency selection and 
the interviewing process. Dr. Pohl 
reviewed the ranking procedure 
of the NRMP with the senior class 
on January 31, 2007. 

 As seen on Table 1, of the 
218 senior students (Class of 
2007), 204 (94%) participated in 
the National Resident Matching 
Program (NRMP). Of the match 
participants, 12 students (6%) 
were unmatched for PG-1 (Table 
2). One of the 12 unmatched 
students, though, had secured a 
PG-Y 2 position. Nationally, the 
unmatched rate was seven per-
cent. Eleven of the unmatched 
students were subsequently 
matched to good positions or at-
tained a research position. Four-
teen (6%) students elected not to 
participate in the match either 

because of a commitment to 
one of the armed services, an ac-
ceptance of a position outside of 
the match, or deferment of their 
training.

 The specialties chosen most 
frequently by the 213 seniors go-
ing on to postgraduate training 
were Internal Medicine (22%), 
Family Medicine (8%), Pediatrics 
(8%), and Emergency Medicine 
(7%). Of this year’s seniors go-
ing onto residency training, 87 
(41%) entered primary care spe-
cialties including internal medi-
cine, family medicine, pediatrics, 
medicine-pediatrics or obstetrics 
and gynecology residency. Sixty-
seven percent of seniors partici-
pating in the NRMP matched at 
a university program for their 
PG-1 year. Eighty-four (44%) stu-
dents accepted PGY-1 appoint-
ments in Pennsylvania, and 69 
(36%) students accepted ap-
pointments in institutions that 
are the responsibility of Thomas 
Jefferson University Hospital or 
its affiliated hospitals. The NRMP 
no longer reports the percent-
age of students at each medical 
school that gets one of their top 
choices in the Match.

Applied Arts Program

Twenty first- and second-year 
Jefferson Medical College stu-
dents participated in a new joint 
initiative by Jefferson Medical 
College of Thomas Jefferson 
University and The Pennsylva-
nia Academy of the Fine Arts, 
entitled the Applied Arts Pro-
gram, that integrated the prin-
ciples and sensibilities of the fine 
arts into medical training. The 
inaugural workshop, which was 
held on March 16, 2007 and co-
facilitated by Dr. Pohl and Mr. 
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Al Gury, Chair of the Academy’s 
Painting Department, featured 
creative lessons such as Visual 
Rounds using artwork and mod-
els in the hopes to prepare more 
well-rounded doctors through 
the study of art and its applica-
tion to medicine.

JMC Student Emergency Pre-
paredness

OSACC participated in the Uni-
versity Student Emergency Pre-
paredness Committee, chaired 
by Dr. Pohl, which had been 
charged with the development 

Table 1
JMC Match Program Selected Data

Table 2
Initially Unmatched Students in the NRMP

of a comprehensive plan for 
personal and University emer-
gencies that affect students. In-
dividual guidelines and policies 
as well as a centralized Pulse 
site were updated for University 
administrators. Dr. Pohl also rep-
resented the University students 
during a week long Pandemic 
Flu exercise conducted by hospi-
tals in the state of Pennsylvania.

Charles A. Pohl, MD
Associate Dean for Student 
Affairs and Career Counseling

Kristin DeSimone, MD 
Assistant Dean for Student 
Affairs and Career Counseling

Bernard Lopez, MD
Assistant Dean for Student 
Affairs and Career Counseling

John Spandorfer, MD
Assistant Dean for Student 
Affairs and Career Counseling
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Diversity/Multicultural
Initiatives 

Lecture Series

Through our lecture series, we 
continue to bring in distin-
guished guest speakers from the 
medical profession and health 
policy arena.   The lecture series 
is broken into four categories: 
Dean’s Lecture, Diversity/Cul-
tural Competency Lecture, Open 
Forum/Hot Topics Lecture, and 
a Community/Healthcare Dis-
parities Lecture.  The lectures 
focus on the underlying issues 
concerning the categories un-
der diversity, healthcare issues, 
health policy and disparities in 
healthcare amongst certain eth-
nic groups, in addition to ad-
dressing the need for culturally 
competent care for all patients.  
Most lectures are held at noon.

 ODAMA will continue the 
lecture series each year focusing 
on one of the categories under 
diversity.  As previously project-
ed, these lectures were integrated 
into the existing curriculum of 
the MP21 course for first-year 
students in 2005-2006.  The lec-
tures were offered several times 
within the same day.  It served 
as a “grand rounds” lecture for 
the Department of Pediatrics and 
the Department of Family and 
Community Medicine and as 
a noontime lecture for second-
year students, the Deptartment 

of Nursing, and the TJU commu-
nity at large.  It was then offered 
to firt years through the MP21 
course.  However, with the new 
curriculum and the many chang-
es that were made, the lectures 
were not offered in this way for 
2006-2007.  They were only of-
fered at noon for the entire TJU 
community. Overall, the lecture 
series has been highly success-
ful.

Celebratory Events/Activities

Included in ODAMA’s multicul-
tural initiatives were cultural/eth-
nic events and activities.  While 
the lectures took place at noon, 
the celebratory events/activities 
and socials took place during the 
evening.  They served as a way 
of further promoting diversity 
and cultural competency.  

 All lectures and events were 
free and open to the entire TJU 
community.  The TJU Activities 
Office, the Office of International 
Exchange Services and the De-
partment of Nutrition and Dietet-
ics collaborated with ODAMA in 
cosponsoring events during the 
month-long celebrations.  In ad-
dition, the Diversity Council, the 
Student National 

 Medical Association (SNMA), 
the Jefferson Boricua Latino 
Health Organization (JBLHO), 
the Jefferson African American 
Student Society (JAASS), the Jef-

Office of Diversity and 
Minority Affairs

The Office of Diversity and 
Minority Affairs (ODAMA) 
began with the mission of 

promoting multicultural initia-
tives that would affirm Jeffer-
son’s commitment in maintain-
ing a culture of understanding 
and mutual respect within the 
Jefferson Community.   These 
initiatives would serve to reduce 
bias amongst the TJU communi-
ty while helping to open the lines 
of communication and coopera-
tion. Ongoing efforts to promote 
diversity and cross-cultural com-
petent healthcare continue to be 
a focal point for this office. 

 The diversity initiatives  
continued during the 2006-
2007 year. The programs have 
been expanded and enhanced 
to strengthen their educational  
impact and ensure continued 
student participation.  ODAMA 
sponsored a series of lectures, 
cultural events, and educational 
programs. We were able to reach 
out to many more students from 
Jefferson Medical College, the Col-
lege of Health Professions, and 
the College of Graduate Studies, 
in addition to faculty and staff.  
These members of the Jefferson 
community supported all mul-
ticultural initiatives, and many 
helped in the planning, coordi-
nation, and promoting of these 
programs.  Overall attendance 
was excellent and students have 
fully enjoyed the programs.
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ferson Association of Indians 
(JAI), the Jefferson Asian Di-
versity Enrichment (JADE), the 
Asian Pacific American Medi-
cal Student Association and the 
International Medicine Society 
(IMS) cosponsored events and 
lectures throughout each month.  
The student groups took the lead 
in helping to plan activities for 
each month. Actively seeking 
student input in the planning 
and coordination of the activi-
ties ensured active participation 
of all students at TJU.

 This year, the following cul-
tural/ethnic events and activities 
took place:

Latin Heritage Month
Nationally, Latin Heritage Month 
begins September 15 and ends 
October 15. In recognition of 
Latin Heritage Month, ODAMA 
sponsored three lectures focus-
ing on the following topics: La-
tino Healthcare, Latin American 
History, and the Latino Commu-
nity in Philadelphia. 

 The TJU Activities Office of-
fered a movie night, a Capoeira 
Demonstration, Afro-Cuban Jazz 
dance lessons in addition to Sal-
sa, Merengue and Tango lessons 
during this month. The Depart-
ment of Nutrition and Dietetics 
offered weekly ethnic dishes in all 
campus cafeterias.  In addition, 
ODAMA, the Office of Interna-
tional Exchange Services and the 
International Medicine Society 
cosponsored the Foerderer Lec-
ture Series presentations on sum-
mer Global Health internships in 
Latin American countries. Three 
afternoons were scheduled for 
these presentations.

 The month ended with an 
evening social sponsored by 
ODAMA. The Latin Heritage 
Month Cultural Dinner Dance 
included  Latin cuisine, profes-
sional entertainment and a disc 
jockey.  Nearly 200 people were 
in attendance.

LGBT History Month
October is also Lesbian, Gay, 
Bisexual, Transgender History-
Month.  This year, the Activities 
Office, ODAMA and the Office of 
International Exchange Services 
sponsored a special film presen-
tation in recognition of LGBT 
Month.

International Education Week
November is host to two different 
celebrations:  InternationalEdu-
cation Week and Native Ameri-
can Heritage Month.  The three 
offices sponsored activities that 
took place during this month for 
both celebrations.

 In recognition of Interna-
tional Education Week, a guest 
lecturer was brought in to speak 
on world-wide issues of food in-
security. The Foerderer Lecture 
Series continued with Jefferson 
Physical Therapy students pre-
senting on their experiences in 
the Netherlands.  These students 
worked with physiotherapists at 
Radboud University during their 
summer global health intern-
ship.

Native American Heritage Month
During Native American Heri-
tage Month in November, the 
three offices sponsored a group 
called Native Nations Dance 
Theater which came in to pres-
ent a Dreamcatcher Workshop.  
This same grouplater performed 
Native American dance rituals, 

sang, and played native instru-
ments for the TJU community 
and for ODAMA’s Annual Open 
House participants.  Each year, 
nearly 200 premed students and 
their advisors attend ODAMA’s 
Annual Open House.

World AIDs Day
The three offices sponsored 
the Foerderer Lecture Series on 
the AIDs crisis in Rwanda and 
Uganda.  An information and 
action booth/table sponsored by 
STAND UP! (a medical student 
group that helps to bring focus 
and recognition on the health 
crisis of AIDs sufferers around 
the world) was placed in the 
JAH hallway.

Expressions of Asia
In January, the three offices again 
collaborated with the following 
student groups to cosponsor 
the activities for “Expressions of 
Asia:” Jefferson Asian Diversity 
Enrichment, Jefferson Associa-
tion of Indians and the Diversity 
Council. 

 Three guest lecturers were 
brought in. The topics were: 
“Bridging the Gaps: Some 
Thoughts on Treating Immigrant 
Patients;” “Fighting Infectious 
Diseases in Asia:  A Report from 
the Front Lines;” and “Reflections 
on Immigrants.”

 Indian Dance Classes were 
offered throughout the month 
of January.  In addition, tickets 
to see the Chinese New Year 
Spectacular were made available 
to students. Asian Cuisine was 
served in the campus cafeterias 
each Wednesday. The culminat-
ing event for the month was the 
“Expressions of Asia Cultural 
Evening Extravaganza.” The eve-
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ning began with an ethnic buffet 
of Asian Cuisine followed by a 
fashion show, entertainment by 
multiple performers and profe-
sional musicians.  In addition, a 
Korean drum ensemble and Chi-
nese Dragon dancers performed 
that evening. Nearly 250 people 
were in attendance.

Martin Luther King, Jr. Day
The three offices sponsored the 
showing of a television docu-
mentary on the American Civil 
Rights Movement called, “Eyes 
on the Prize.” In addition, JAASS 
and ODAMA sponsored the Dr. 
Martin Luther King, Jr. Scholar-
ship Banquet.

Black Heritage Month
In February, Black Heritage 
Month began with the three of-
fices sponsoring activities that 
included two lectures, African 
dance classes, performances by 
Interact Theater Company, a 
book signing and dessert recep-
tion, Foerderer Lecture Series pre-
sentation on the Crisis in Darfur, 
Taste of Africa Fundraising Food 
Gala, African American Market-
place, and performances by stu-
dents from the Philadelphia High 
School for Creative and Perform-
ing Arts.  In addition, Caribbean, 
African and Southern cuisines 
were available each Wednesday 
in the campus cafeterias.  Tick-
ets to the African American Mu-
seum in Philadelphia were made 
available on a continuous basis 
throughout the month.

 The month ended with a 
Black Heritage Month Cultural 
Dinner.Southern, Caribbean and 
African cuisine, music and pro-
fessional musicians and enter-
tainers were part of the evening’s 
festivities. 

Women’s History Month
A committee of faculty members 
and student leaders joined the 
three offices in sponsoring Wom-
en’s Health Month. The month 
began with a T-shirt fundraiser, 
women in science seminar, lec-
ture and networking evening 
and reception, and an art exhibit. 
A guest lecturer spoke on, “How 
Business can Serve the Commu-
nity.” The culminating event was 
a cultural “Women’s” evening 
that included performances by 
talented Jefferson students and 
a display of paintings, photogra-
phy, and jewelry. 

Diversity Week
ODAMA, the Diversity Council, 
Student Leader Committee and 
Student Representatives worked 
diligently to plan and coordinate 
events for this week.  This year, 
Diversity Week was celebrated 
from Monday, April 9 thru Fri-
day, April 13, 2007.

 The week began with signs 
being posted reminding the TJU 
community that it was Diversity 
Week.  Two maps, a U.S. and 
world map, were placed on bul-
letin boards in the entrance/hall 
area of Jefferson Alumni Hall.   
The TJU community was invited 
to place a flagged pin on their 
country of origin. The maps 
were displayed throughout the 
entire week. The Department of 
Nutrition and Dietetics provided 
International Cuisine on Mon-
day, Wednesday and Friday dur-
ing Diversity Week.

 We continued Diversity 
Week by sponsoring four lec-
tures: “Is that Safe? Why Some 
Women Choose Homebirth;” 
“Lost in Translation;” “Caduceus 

and Hippocrates: A Holistic Per-
spective;” and “The Sociology of 
Caring in the Doctor/ Patient Re-
lationship.”

 The culminating events for 
the week were “Desserts from 
Around the World” and the Mul-
ticultural Evening/International 
Day.  Entertainment and an eth-
nic buffet were part of the festivi-
ties. Students exhibited posters 
on specific countries they trav-
eled to addressing the healthcare 
needs of the communities they 
served.  The exhibit documented 
their experiences abroad. There 
were well over 200 people in at-
tendance.

Jefferson Medical Language 
Immersion Program (JEFF 
MED-LIP)

The Jefferson Medical Language 
Immersion Program (JEFF MED-
LIP) was designed to address the 
need of today’s diverse patient 
population who often times have 
either limited English speaking 
skills or non-English proficient.   
The program enables our stu-
dents to learn medical terminol-
ogy, social-cultural norms and 
nuances, in addition to prevalent 
diseases within the sub-groups.  
It includes visits to nearby com-
munity clinics where students 
have the opportunity to see pa-
tients and get some hands-on ex-
perience.  Community outreach 
is done on a weekly basis by 
conducting educational health 
promotions workshops putting 
into practice the language skills 
and competencies acquired.

 The course is divided into 
three levels:  Basic, Intermediate 
and Advance. It is offered for two 
hours once a week for 15 weeks.  
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Students interested in taking the 
course are given a placement 
test on the first day of class. 

 Medical Spanish is the first 
course to be offered.  JEFF MED-
LIP will include other languages 
such as Mandarin and Vietnam-
ese. A summer “immersion” ex-
perience in a foreign country, 
where that specific language is 
spoken, is offered as part of the 
program.   Students will be able 
to travel abroad for six to eight 
weeks to experience first hand 
that country’s healthcare delivery 
system.   Students must pay their 
own expenses for the summer 
“immersion” experience.  How-
ever, students are able to ap-
ply for a Foerderer Scholarship, 
which enables them to pay for 
travel, room and board through 
the Office of International Ex-
change Services.

Medical Spanish

The Medical Spanish course of-
fers students the opportunity to 
learn medical terminology in ad-
dition to prevalent diseases and 
healthcare disparities of each La-
tino sub-group.  Social-cultural is-
sues are highlighted and students 
have the opportunity to volun-
teer 15 hours in a local commu-
nity clinic that predominantly 
serves a Latino patient base.  

 In this world of technology, 
no course would be complete 
without the use of educational 
online services. Pulse, which is 
offered through Jefferson’s Li-
brary Services, serves to enhance 
and broaden the teaching tools 
used for the Medical Spanish 
course.  Information is provided 
to students enrolled in the course 
on this site with external links to 
journals and articles.   It is also 

used as a means of communi-
cating with students and posting 
assignments.

 There was an overwhelming 
response in terms of students in-
terested in taking Medical Span-
ish.  Approximately, one hundred 
students signed up for the course 
this year.  After the placement 
test was given, we ran one level 
of Basic, one level of Intermedi-
ate, and one level of Advanced.  
ODAMA hired a physician and a 
Spanish Instructor (who is certi-
fied in teaching Medical Span-
ish).  Hector Lopez, MD, from the 
Department of Anatomy taught 
the Advance level course and Ms. 
Katherine Schoengold taught the 
Basic and Intermediate levels. 

 The following are compo-
nents of the Medical Spanish 
program:

Standardized Patients
In collaboration with the Clini-
cal Skills Center, standardized 
Latino patients are used in the 
classroom. Students practice 
their newly acquired skills and 
competencies while examining 
patients and taking patient his-
tories. 

Community Outreach/Health Pro-
motions Workshops
Through a collaborative effort 
with Congreso Latino, students 
have the opportunity to volunteer 
some of their time doing com-
munity outreach by conducting 
health promotions workshops in 
Spanish. The workshops are giv-
en on Mondays, Wednesdays, or 
Fridays, from 12:00 noon-1:30 
p.m.  Students conducting these 
workshops promote preventive 
care by addressing Latino pa-
tients through a series of educa-
tional health programs. Topics 

discussed in these workshops in-
clude HIV/AIDs, Diabetes, Heart 
Disease, Cancer, and High Blood 
Pressure/Hypertension. 

 However, this year, due to 
time constraints, our students-
were not able to conduct these 
workshops.  We hope to be able 
to do so in the incoming year.

Clinical Exposure/Volunteer
As part of the collaborative effort 
with Congreso Latino, students 
continue to do screenings under 
the direction of  Patrick McMa-
nus, MD from the Department 
of Family Medicine, Family 
Medicine Residents and Hector 
Lopez, MD, Assistant Professor 
of Anatomy and Medical Span-
ish.The screenings are required 
for admittance into a summer 
enrichment program geared for 
Latino and African American 
youth between the ages of six-18 
who are fromlow-income fami-
lies.  These screenings are done 
annually.

Global Health Initiative:  Clinical 
“Immersion” Experience Abroad
The “immersion” experience 
component came to fruition-
nearly five years ago.  This is 
part of our Global Health Initia-
tive for TJU students but particu-
larly for Jefferson Medical Col-
lege students.

 The Dominican Republic 
continues to serve as a primary 
site for this program.  It was cho-
sen as a site for JEFF MED-LIP 
since it is a third world country 
where healthcare differs substan-
tially from that of developed 
countries like the United States.  
In addition, the relatively low 
cost of travel, room and board 
were significant factors in select-
ing this country as well. 


